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Name of the Company Fore Signal Int'l Services Co., Ltd (oversea 

employment agency)

Established Year in Myanmar 2007

Labor license No.152/2021

Service we offer Overseas employment agency

Type of company Private Company Limited

Focus Market Thailand, Malaysia, Singapore, Japan, etc..

Number of Employees 30

Headquartered at No(1078), Maharbandoola Street, 44 

Quarter, North Dagon Township, Yangon, 

Myanmar

Contact No (+959) 448033414, 254271529

E-Mail foresignal.int@gmail.com

Website www.foresignalinternational.com

COMPANY INFORMATION



ABOUT 
COMPANY

The company is formerly well-established as Fore Signal

International Services Co., Ltd in Since 2007. It is one the Leading

Trading and Manpower Recruitment Agency among other

Companies especially for Middle East Countries in Yangon,

Myanmar. Company is officially registered under the Ministry of

National Planning & Economic Development, Myanmar with

Licensed No. 152/2021.

Its main objective is to help and solve the unemployment problem

of the country as well as to support the economy of the nations.

To improve the quality of skillful employees lives by giving them

overseas job opportunities.

To deliver the right jobs to the right people.



OUR
COMPANY
VISION

TRANSPARENCY

Our organization has clear vision and strong values, which educates and

ensures that every member of our staffs are clear about the strategy of our

company, their role, and responsibility in its delivery.

We will always maintain an open and straightforward attitude about our

mode of functioning and relations with all candidates and clients.

Our work will reflect the best practices in the industry.

MISSION
Client satisfaction is our goal. Our system of selection is guaranteed. We

undertake the responsibility of selecting the right candidates for the right

job by strictly following the instructions of our principals. We do

recruitment considering as a mission by looking forward to the future also.

We select the candidates up to the entire satisfaction as well as to fulfill

the trust of employers assigned us.



Myanmar, formerly known as Burma, is recognized by the world.

v Location : It’s positioned in southeast Asia and bordered by the

Bay of Bengal, Andaman Sea, Gulf of Thailand and the

countries of Bangladesh India, China, Laos and Thailand. There

are 7 divisions and 7 states.

v Capital and largest city : Yangon, Naypyidaw (Administrative

capital).

v Population: The Union of Myanmar is made up of 135 national races of which the main

national races are Kachin, Kayah, Kayin, Chin, Burma, Mon, Rakhine and Shin. Population of

the country is estimated at 52.4 million.

v Attractions : Travelers should expect to pay much more than locals for hotels, in-country airfare

and entry into popular attractions. Tourism facilities in Yangon, Bagan, Ngapali Beach, Inlay

Lake and Mandalay are adequate but limited in the rest of the country.

v Major points-of interest include : The Shwedagon Pagoda, glided with more than eight tons of

gold: the Sule Pagoda: Twante- known for pottery and cotton-weaving and Bagan, know as the

city of “over four million pagodas.” Not known for its beauty, the historical old capital,

Mandalay, remains the cultural center, with many historical sites, memorials and Buddhist

edifices including the Golden Palace Monastery, Mandalay Hill and Kuthodaw Paya.

Myanmar



OUR LEGAL
DOCUMENTS
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MDʼs
MESSAGE

Welcome to our overseas employment agency, where dreams take flight and 
careers soar. As Managing Director, I’m proud to lead a team dedicated to 
connecting global talent with exciting opportunities.

Our team  is to dedicated to serving your needs , staying ahead of industry 
trends, and giving back to the communities we touch. We embrace change tor 
it leads us to innovative solutions that keep pace with a rapidly evolving world.

Our commitment remains strong in connecting talent with global opportunities. 
We'll focus on innovation, ethical recruitment, and collaboration to elevate our 
services. Our team is the cornerstone of our success, and together, we'll 
achieve new milestones and create a brighter future.

Thank you for your dedication to Fore Signal International Co.,Ltd.

Let's embark on this exciting path ahead.

Best regards,
Mrs.Than Than Nyunt
Managing Director



OUR PEOPLE
Fore Signal Int’l service has a team of professionals who have been trained

and possess significant experience in the manpower recruitment industry.

Every aspect of the recruitment process are considerable focus to insure the

provision of prompt, high quality and professional recruitment service. The

company communicates regularly with clients to pay full attention to every

detail and requirements provided by our clients. Every recruitment activity is

designed to provide our client with a high level of confidence that recruitment

targets are on tract and successful is within reach.

OUR TEAM EFFORT

Fore Signal Int’l Services, leverages the experience and intellectual capital of

its team members to provide clients with effective solutions to their Human

Resource requirements. We have always played a very active role in market

scenario to provide the best quality services and to ensure that we cater to the

exact demands of our valued clients.



RECRUITMENT
PROCESS

Approval & Selection 
of applicants

Pre-departure orientation 
seminar

Client to issue official 
Demand Letter

Client to apply visa Booking 
& Flight arrangements

Contract agreement signing 
between client & Fore Signal Int’l 

Services

Pre qualifications and preliminary 
interview of potential candidates

Candidates with offer letter 
to undergo for medical 

examination and signed it.

Deployment



THAILAND

JAPAN

MALAYSIA

QATAR

SINGAPORE

DUBAI

These are the countries of we sent the specific workers through the

international. Before we sent, we give them each culture and knowledge of

countries by teaching in our training center. And then, we make exam for them

to get best result for our clients.

OUR
SERVICES



CATEGORIES
WE SUPPLY

Hotel / Restaurant Construction

v Waiter / Waitress

v Bakery

v Chef / Chef assistant

v Commis 1,2,3

v Kitchen Helper

v House Keeping

v Bar Tender

v Mason

v Carpenters

v Iron Workers

v Welder

v Supervisor

v Manager

v General Labors

Cleaner

v Office Cleaner

v Government Office 

Cleaner

v School Cleaner

v Supermarket Cleaner

v Restaurant Cleaner

v House Cleaner

v Hospital Cleaner

Structural / Civil 
Engineering

v Timber Formwork

v Metal Formwork

v Steel Reinforcement

v Precast Kerb & Drain 

Laying

v Welding

v Pipe Fitting

v Structural Steel Fitting



CATEGORIES
WE SUPPLY

Plant Operation / 
Architectural Mechanical & Electrical

v Tower Orane Operation

v Bored Pilling Operation

v Driven Pilling Operation

v Interior Drywall 

Installation

v Doors & Windows 

Installation

v Bricklaying

v Glazing

v Thermal Insulation

v Plumbing and Pipefitting

v Electrical Wiring 

Installation

v Fire Sprinkler Installation

v Lift Installation



TERMS & CONDITION

1) The terms and conditions are based on the Foreign Employment Act of

Myanmar. They mainly focus for benefit and rights of the migrant

workers.

2) Final Interview of the selected of worker would be made within 10 days

after receiving the original documents.

3) Arrangement for deployment of worker would be made within 15 days

after receiving visa copy.

4) Free replacement would be made with new workers if any worker is

found unqualified for the assigned work within 90 days after he/she

assumes the job.

5) The company in contract should clearly mention the salary of a worker

and other facilities mentioned under clause.

6) Employer company should offer following facilities to the workers in

written contract:
Ø Salary

Ø Accommodation

Ø Food

Ø Transportation

Ø Medical Facilities

Ø Insurance of worker

Ø 8 Hours per day

Ø 6 days a week

Ø Leace as per the labor law

Ø Residence permit

Ø Over Time (O.T) if worked 

more than 8 hours per day.

The contract letter should clearly be stated with the above facilities as per the

rules and regulations of company.



DEPARTURE
ACTIVITIES
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DEPARTURE
ACTIVITIES



FORE SIGNAL INTERNATIONAL 
CO.,LTD

Overseas Employment Agency

No.1078, Maharbandoola Street, 44th Ward, North Dagon Township,

Yangon Region, Myanmar.

(+959) 448 033 414, 254 271 529

foresignal.int@gmail.com

www.foresignalinternational.comNEED ANY 
HELP?


